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Experiential Learning Map
Part of Field Education Assessment	
JUNE 2026

Student details:
Name: Click or tap here to enter text.
ID: Click or tap here to enter text.
Email: Click or tap here to enter text.
Contact number: Click or tap here to enter text.
Course: Click or tap here to enter text.
First placement: Choose an item.
Final placement: Choose an item.

Placement details: 
Semester: Click or tap here to enter text.
Year: Click or tap here to enter text.
Agency name: Click or tap here to enter text.
Address: Click or tap here to enter text.
Commencement date: Click or tap to enter a date.
Mid-placement Review date: Click or tap to enter a date.
Hours completed at Mid-Placement: Click or tap here to enter text.
Completion date: Click or tap to enter a date.
Hours completed at End of Placement: Click or tap here to enter text.

Agency Field Supervisor(s) (AFS) details:
Name: Sandra Massy OR Bex Hird
Email: Click or tap here to enter text.

Agency Supervisor(s) (AS) details: Add this in 
Name: This is your day-today-supervisor
Email:
	Please complete the following:

	I have sighted and observed practice that the student has spoken to in their Experiential Learning Map (ELM) for Mid Placement

Supervisor Name: This can be completed by your day-to-day supervisor
Date: 

	Please provide a brief overview of the student’s practice:

	This can be completed by your day-to-day supervisor
Note: ensure you are giving enough time to your supervisor to complete this prior to your MPM.




	Please complete the following:

	I have sighted and observed practice that the student has spoken to in their Experiential Learning Map (ELM) for End of Placement

Supervisor Name: This can be completed by your day-to-day supervisor
Date:

	Please provide a brief overview of the student’s practice:

	This can be completed by your day-to-day supervisor
Note: ensure you are giving enough time to tyour supervisor to complete this prior to your EPM.




University Field Supervisor (UFS) (if applicable) details:
Name: N/A
Email: Click or tap here to enter text.

University Field Assessor (UFA) details:
Name: Sabrina Salter
Email: Sabrina.salter@flinders.edu.au


Brief description of placement: 
Describe the focus of this placement.
This section is about describing the organisation and your role within it. It should help the reader understand what the organisation does, who it works with, why it exists, and how your placement contributes to its work.

Example: “This placement is based within a community centre that aims to strengthen community wellbeing through inclusive programs, community development, and social connection. The organisation values respect, collaboration, diversity, and empowerment and provides a range of services including community groups, emergency relief, food support, volunteer programs, and referral services. As a social work student, I will contribute to community development initiatives, group work, community engagement, resource development, and collaborative practice while developing my understanding of strengths-based, culturally responsive, and community-centred social work practice.”

Supervision arrangements:
Detail whether you are in Flinders-run or agency-run supervision, and the context (group/individual).

Tier 3
11.5hrs 1:1 Clinical Supervision with Sandra/Bex
15hrs of CCSA Group Supervision
Day to day supervision informal/formal with onsite supervisor


Agreed reasonable adjustments (if relevant):
To be negotiated between the student, agency and university for students who have a University Access Plan related to a disability or medical condition and/or significant caring responsibilities.
Write any approved adjustments to your placement days/hours here.
Example: My agreed placement days are Mon – Wed 8.30-4pm


I attended my Initial Placement Meeting and negotiated learning activities with my supervisor/s ¨ 

I have been provided with the Agency’s WHS, Equal Opportunity and Sexual Harassment policies and undergone an induction/training program ¨ 


Completing this document
The Experiential Learning Map aims to assist students to propose placement activities including how the completion of these activities will contribute to meeting learning outcomes and graduate attributes at the required level of competence. It is also a space to reflect and plan once learning activities are underway as part of Field Education assessment (both Mid-Placement Review and End-of-Placement Assessment). 

Pre-and during-Initial Placement Meeting 
· Before you organise and attend your Initial Placement Meeting, please familiarise yourself with the Experiential Learning Map (the entirety of this document).
· Start to think about your learning goals for placement and potential learning activities you will be involved in – start drafting these into the first section of the document. Some examples of activities are in the appendix of this document.
· Bring this document to your Initial Placement Meeting.
· During the Initial Placement Meeting you and your supervisor(s) will collaboratively plan learning activities to ensure any proposed activities will assist you in meeting learning outcomes. Again, we recommend drafting in this document to make completion simpler afterwards.
Post-Initial Placement Meeting
· After the Initial Placement meeting, finalise and complete your learning activities and goals.
· You do not need to complete any other section of this document at this stage.
· Submit this document to FLO and email it to your supervisor(s) no later than 5 placement days after your Initial Placement Meeting.
· Review this document regularly and drafting commentary weekly into the learning map, in each of the practice standards, in readiness for Mid Placement.
Pre-Mid-Placement Review
· Before your Mid-Placement Review Meeting you must complete the tables labelled ‘Student summary comments on progress – pre-mid-placement review’ which ask you to reflect on how you are progressing with your learning activities and how these relate to the practice standards.
· Submit the updated version of this document to FLO and email it to your onsite supervisor(s) no later than 5 placement days prior to your Mid-Placement Review Meeting.
Post-Mid-Placement Review
· After you receive your feedback from the Mid-Placement Review you must complete the table labelled ‘Experiential Learning Map Part 2 – post-Mid-Placement Review’ which ask you to acknowledge and plan for your focus areas based on the feedback you gained in the Mid-Placement Review process.
· Again, regularly review the document and draft commentary in readiness for the end of placement meeting.
Pre-End-of-Placement Assessment
· Before your End-of-Placement Assessment you must complete the tables labelled ‘Student summary comments on progress – pre-final-placement review’ which ask you to reflect on how you are progressing with your learning activities related to that practice standard.
· Submit the updated (and final) version of this document no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement Assessment presentation.


	LEARNING GOALS:

	Think about what you want to achieve on placement and decide on 3 personal learning goals for the placement (i.e. is it a particular skill you want to develop or particular knowledge you want to focus on etc).
Think of SMART goals - what do you want to achieve, how will you do it and why is it important to your Social Work Development. Be explicit in your goals.
Example: Develop my ability to integrate relevant social work theory, models to my placement experiences. Through supervision, critical reflection, and discussion I will analyse how theories such as …….  inform my practice. Link you goals to the practice standards e.g. P5, PS8 etc.

Example: To strengthen my interpersonal and commination, effectively identify and apply appropriate cultural and communication protocols to ensure safe, respectful, and culturally responsive engagement with Frist Nations and individuals from diverse backgrounds
 
Example: Develop my group work knowledge and facilitation skills by planning, co-facilitating, and evaluating community groups and activities

Example: Develop knowledge in project planning, how to co-design the programs with the community member, how to write project proposals, and how funding is implemented to support community participation and wellbeing.

Final placement students you could consider feedback from your first placement when building your goals.

Link your goals to the practice standards
Now think about the types of learning activities that you might be involved in that might help you to achieve your goals – think broadly about activities that will last the duration of your placement.


	LEARNING ACTIVITIES:

	· Think about what activities you might be involved in within your placement (a minimum of 10 but can include more).  
· Discuss with your Agency Field Supervisor about what activities this placement is able to provide you with (scope of practice).
· Draft these learning activities and discuss it at the initial placement meeting with your Onsite Supervisor, University Field Supervisor (if have one) and your University Field Assessor.
· These activities can be modified, with agreement between student, Field Supervisors and University Field Assessor, throughout the placement
· See Appendix 1 for Examples of activities of learning.

Example: Develop and implement a self-care plan that identifies strategies to maintain my physical, social emotional wellbeing. 

Example: Use an ethical decision-making tool when faced with an ethical dilemma and reflect upon the influences on the decision made.

Example: Complete a values audit and refer to it within my reflective practice to see how my values and conscious or unconscious biases impact and influence my interactions, decision making and practice.

1. Example: Use the Integration of Theory Framework Tool to critically analyse placement experiences and demonstrate how social work theories, models, values, and ethics inform my practice. Be explicit…list the theories etc
 
2. Example: Identifying service gaps, barriers to participation, and opportunities for improvement through community feedback, stakeholder engagement, and reflective practice.

Example: Promote community centre programs (list the programs) by sharing information with community members and encouraging participation in the centre’s activities. Provide appropriate referrals to relevant external services when needed to support their emotional and social wellbeing

Example: Complete approved online training courses (list courses)

3. Example: Develop my understanding of grant writing by contributing to the research, planning, and preparation of a grant application. Be explicit write what the grant is for 
 
Example: Contribute to the planning and delivery of NAIDOC Week events that promote community participation, cultural celebration, and inclusion.

Example: Use the Supervision Tool and reflections to prepare for and actively engage in 1:1, group supervision and reflective practice throughout my placement. Be explicit, if you are using a specific reflective model state that etc.

Example: Participate in the coordination and delivery of food bank services to strengthen my understanding of community need, social disadvantage, and service provision

Example: Develop my understanding of community needs by participating in community needs analysis and community consultation activities. Be explicit list the type of activities.

Example: Identify community needs and create or update resources that improve access to information, services, and supports.

Example: Develop my group work knowledge and facilitation skills by planning, preparing, co-facilitating/facilitating, and evaluating community centre groups such as … Be explicit list the groups.

Remember to link your activities to the practice standards e.g. P5, PS6 etc.

Once you have drafted your goals and activities, please discuss these
with your onsite supervisor to ensure they are achievable in your placement
and bring them to your next supervision with Sandra or Bex.



	
If you haven’t already check this out, it’s a great resource for students to keep upto date, stay connected and know where to go for support https://students.flinders.edu.au/compass




1. AASW Code of Ethics.

	Learning activities should enable students to demonstrate how they can:

	· conduct themselves according to the values, principles and guidelines of the AASW Code of Ethics 2020 (PS 1)
· have a clear sense of accountability for their actions and accept responsibility for the decisions they make and their professional actions (PS 1.1)
· recognise and take responsibility for what is within their power, control or management (PS 1.2)
· can articulate the ethics underpinning their approach to decisions and actions (PS 1.4)
· are willing and able to seek advice from supervisors or senior colleagues on ethical issues (PS 1.5).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted to FLO no later than 5 placement days prior to Mid-Placement Review.

	[bookmark: _Hlk185348716]Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.
	What are my areas for development?
	Click or tap here to enter text.


Experiential Learning Map Part 2 – Post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric. 

	Focus areas for the remainder of placement:

	Click or tap here to enter text.









Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.
	What are my areas for development?
	Click or tap here to enter text.




2. Working alongside Aboriginal and Torres Strait Islander peoples.

	Learning activities should enable students to demonstrate how they can:

	· practice in partnership with Aboriginal and Torres Strait Islander peoples to support their priorities and aspirations (PS 2) 
· are aware of the diversity among, and differences between, Aboriginal and Torres Strait Islander cultures throughout Australia (PS 2.1) 
· respect the knowledge and lived experiences of Aboriginal and Torres Strait Islander peoples, and privilege their voices (PS 2.2) 
· can recognise and draw upon the cultural knowledge, experience, and wisdom provided by Aboriginal and Torres Strait Islander peoples to guide approaches to practice (PS 2.3) 
· adopt appropriate cultural and communication protocols (PS 2.4).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted no later than 5 placement days prior to Mid-Placement Review.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.
	What are my areas for development?
	Click or tap here to enter text.


Experiential Learning Map Part 2 – post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric. 

	Focus areas for the remainder of placement

	Click or tap here to enter text.









Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.
	What are my areas for development?
	Click or tap here to enter text.





3. Human rights and social justice.

	Learning activities should enable students to demonstrate how they can:

	· advocate for human rights and practice in ways that aim to achieve access, equity, participation and legal protection for all (PS 3) 
· ensure that the rights of the people they work with are promoted, protected, and upheld (PS 3.1) 
· support action to enable people to live a life free of abuse, neglect, exploitation and violence (PS 3.3) 
· promote public policy initiatives aimed at eliminating structural and systemic inequities experienced by people (PS 3.6).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted no later than 5 placement days prior to Mid-Placement Review.

	[bookmark: _Hlk185407586]Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.




Experiential Learning Map Part 2 – Post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric.

	Focus areas for the remainder of placement:

	Click or tap here to enter text.









Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.






4. Culture, identity and intersectionality.

	Learning activities should enable students to demonstrate how they can:

	· conduct their approach to practice respectfully and inclusively with regard to culture and diversity (PS 4)
· apply an intersectional lens in their approach to complexities around culture and diversity (PS 4.1)
· respectfully engage with people who have culturally diverse identities (PS 4.2)
· adapt and modify their practice on the basis of a critical awareness of how their personal values, cultures and beliefs impact on their interactions with people (PS 4.3).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted no later than 5 placement days prior to Mid-Placement Review.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.




Experiential Learning Map Part 2 – Post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric. 

	Focus areas for the remainder of placement:

	Click or tap here to enter text.









Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.







5. Critical thinking in practice.

	Learning activities should enable students to demonstrate how they can:

	· practice within a professional knowledge framework informed by a critical understanding of contemporary social work theory and research (PS 5)
· work from a clearly articulated framework for reflective practice (PS 5.1)
· contribute their critical perspectives in interactions with other professions in a positive and constructive manner (PS 5.4)
· practice within the limits of their professional scope, knowledge and skills and, where necessary, direct people to alternative sources of professional advice (PS 5.5).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted no later than 5 placement days prior to Mid-Placement Review.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.




Experiential Learning Map Part 2 – Post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric.

	Focus areas for the remainder of placement:

	Click or tap here to enter text.








Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.







6. Exercising professional judgement.

Social workers make professional decisions on the basis of a holistic assessment of the needs, strengths, goals and preferences of people.

	Learning activities should enable students to demonstrate how they can:

	· make professional decisions on the basis of a holistic assessment of the needs, strengths, goals and preferences of people (PS 6) 
· recognise, and use responsibly, the power and authority they have when exercising professional judgement affecting people (PS 6.1) 
· critically assess the quality and veracity of all relevant information to support their decisions (PS 6.3) 
· make decisions aimed primarily at achieving the best possible outcomes for people (PS 6.4) 
· assess the nature and level of risk to people and incorporate that into the overall assessment (PS 6.5)
· make assessments and decide courses of action informed and guided by the lived experience, wishes and preferences of service users to the fullest extent possible (PS 6.6)
· consult with other professional practitioners who are contributing to the wellbeing of the people they serve or work with (PS 6.8).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted no later than 5 placement days prior to Mid-Placement Review.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.






Experiential Learning Map Part 2 – Post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric.

	Focus areas for the remainder of placement:

	Click or tap here to enter text.









Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why)

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.







7. Professional Identity.

	Learning activities should enable students to demonstrate how they can:

	· actively contribute to strengthening and promoting the identity and standing of the profession (PS 7) 
· articulate and promote the unique scope and contribution of social work to the people they serve, including within interdisciplinary settings (PS 7.2)
· treat colleagues and all who contribute to the wellbeing of service users with courtesy and demonstrate respect for their individual expertise (PS 7.3).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted no later than 5 placement days prior to Mid-Placement Review.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.




Experiential Learning Map Part 2 – Post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric. 

	Focus areas for the remainder of placement:

	Click or tap here to enter text.









Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.






8. Professional Supervision.

	Learning activities should enable students to demonstrate how they can:

	· actively participate in professional supervision to build and strengthen their practice (PS 8)
· undertake formal supervision, relevant to their area of practice, by an appropriately trained, senior social work qualified supervisor (PS 8.1)
· maintain a record of supervision for the duration of the supervisory relationship (PS 8.2)
· use supervision to examine and critically reflect upon their personal and professional values and the implications for practice (PS 8.5)
· use supervision to demonstrate integration of professional knowledge and theoretical approaches to practice. (PS 8.6).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted no later than 5 placement days prior to Mid-Placement Review.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.




Experiential Learning Map Part 2 – Post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric. 

	[bookmark: _Hlk185846266]Focus areas for the remainder of placement:

	Click or tap here to enter text.








Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.






9. Professional Growth.

	Learning activities should enable students to demonstrate how they can:

	· monitor, evaluate and review their skills, knowledge and expertise (PS 9)
· identify their current and future professional learning needs (PS 9.3)
· be active learners, open to new and emerging knowledge, research and evidence informing their practice (PS 9.5).




Student summary comments on progress – Pre-Mid-Placement Review
To be submitted no later than 5 placement days prior to Mid-Placement Review.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.




Experiential Learning Map Part 2 – Post-Mid-Placement Review
Complete this section based on the feedback in your graded rubric.

	Focus areas for the remainder of placement:

	Click or tap here to enter text.










Student summary comments on progress – Pre-End-of-Placement meeting
To be submitted no later than 5 placement days (or weekdays if placement is complete) prior to your End-of-Placement meeting.

	Questions
	Reflection (please use specific examples wherever possible and consider not only what you have done but why) 

	What learning have I taken from these activities and what am I doing well?
	Click or tap here to enter text.


	What are my areas for development?
	Click or tap here to enter text.






[bookmark: Appendix1]Appendix 1:  Examples of activities of learning could include, but are not limited to:

· Complete a values audit and refer to it within daily reflections to see how my values and conscious or unconscious biases impact and influence my interactions, decision making and practice.

· Identify and reflect upon any systemic and structural barriers to First Nations people accessing the service in daily reflections, meeting with cultural advisors, an agency audit etc.

· Explore own cultural identity, through completing a cultural identity map, and how these impact and influence interactions with others.

· Identify key organisational policies and practices related to service provision and critique their ability to promote inclusion and equitable access.

· Research theories and contemporary knowledges of Social Work that are relevant to the placement context. 

· Use agency tools, proformas or templates to complete assessments and interventions with individuals, groups and/ or communities.

· Use an ethical decision-making tool when faced with an ethical dilemma and reflect upon the influences on the decision made.

· Explore, reflect upon and define what the role and purpose of Social Work is within the agency context. Articulate the core evidence base and theories that inform this definition

· Undertake assessments and interventions relating to the placement context, initially by observing, but with a relative degree of autonomy by the end of placement

· Attend relevant professional development opportunities and complete a reflection on the new learning and how it applies to my Social Work practice.

· Develop my own professional practice framework and incorporate how this placement has influenced my developing social work skills, knowledge and safe and ethical practice.

· Use a process recording to document my responses to two different interactions so I can reflect on assumptions and biases that I might be using in these.

· To plan and co facilitate group workshops with clients/ service users.

· Undertake file audits and develop relevant assessments and/ or case notes from these.

· Participate in regular staff meetings, develop skills in chairing, minute taking and voicing my developing professional decision making and clinical judgement.

· Attend multidisciplinary meetings to gain an understanding of the role and purpose of social work – reflect on the role and function of social work and how it might have similarities to other allied health professionals, but also what its distinct difference is.

· Identify and undertake a literature review of a current social or economic policy or practice, that is relevant to the placement context.

· Undertake an assessment of your learning style and use as a standing agenda item in supervision to reflect on how this shapes and influences on how you receive and process information, how you could challenge your preferred style to look at alternate ways of learning, being, knowing and doing.
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